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Job : Food and Beverage Manager in Hotel ( F&B M).
Tae 5511 doledl Jlomy ol llg alatall @i Jlael sus: calind

Duties: He manages all the works in the (F&B) department with
all its departments.

rln.h." ‘-L&fc&u\n%ﬁ_ﬂb ¢y g1 tﬁkﬁﬂ uln._daaﬂbr_,ig‘ ‘Al‘ll
.@Jﬁ]*%gbﬁdb

Tasks : He (plan, organize, direct, and control)s all the (F&B)
departments.

laglall sliogiuly pany ¢ Buiill Joall gy Juboig Lustys 1l gl
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Steps: Study and analysis hotel work environment , add up, and
investigate the F&B department information, in order to make the
right decision.
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